Senior Research Associate

The Climate Leadership Council is seeking a Senior Research Associate. The ideal candidate is
well-versed in economics and federal climate policy design (both in the U.S. and
internationally), intellectually curious, organized, and detail-oriented. Reporting to the Vice
President, the Senior Research Associate’s areas of responsibility include:

e Undertake portfolio research projects. This work will include conducting original
research and analysis and producing papers, internal memos and presentations.

e Collaborate with the Research Director and Vice President in developing, managing and
coordinating the Council’s long-term research agenda in support of carbon policy
analysis and design.

o |dentify and secure influential scholars to conduct and publish research for the Council
as external contractors or associated fellows.

e Monitor developments in the field through literature reviews, critiques of modeling and
new data sets, and attending carbon pricing-related events.

¢ Maintain a rapid response function to ensure the Council is flexible and reactive to the
interests of Founding Members, Hill meetings, and strategic partners.

MINIMUM QUALIFICATIONS

At least seven (7) years of experience with policy research, analysis, and writing in economic
and/or climate policy. Advanced degree required, preferably in economics, political science, or
law.

Candidates must understand and support the Baker-Shultz Carbon Dividends Plan, as well as
the Council’s goals and objectives.

Strong preference for candidates with experience in carbon policy design issues, a proven
record of analytical aptitude, strong writing skills, quantitative analysis skills, knowledge of the
academic and public literature on carbon pricing and the ability to thrive in a fast-paced startup
environment.

To apply, please send a resume and cover letter to applicants@clcouncil.org.

This position is based in Washington, D.C. Competitive salary, based on experience.
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